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CHAPTER 244

THE BUSINESS, TECHNICAL, VOUATIONAL EDUCATION
AND TRAINING ACT

Commencement: 18 July, 20()g

An Act to provide for the promotion and coordination of business,

technical and vocational education and training; to provide for the

principles governing BTVET; to establish the institutional {ramework

for the promotion and coordination of BTYET; to establish the Uganda

Vocational Qualifications Framework; to provide {or the financing of
BTVET and for related matters.

PART I-—PRELIMINARY
1. Objective of Act

The objective of this Act is to—-

[a) define the scope and levels of BTVET programmes and the roles
of the different stakeholders in the provision of BTVET;

[b) separate the training and delivery of BTVET from quality
assurance functions;

(c) establish an institutional framework for the promotion and
coordination of BTVET;

[d) specify the providers of BTVET;

le) provide for mechanisms and establishment of organs responsible
for the regulation of qualifications (standards, assessment and
certification), and training delivery in fermal and non-formal
institutions.

2. Interpretation

In this Act, unless the context otherwise requires—
“accreditation” refers to the process and criteria for approving the
training programmes and training infrastructure of
BTVET institutions;
“assessment” means the process of generating evidence and judging
the evidence against previously established standards;
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“BTVET” stands for business, technical and vocational education and
training;

“BTVET institution” means a school, technical institute, college or
centre offering approved BTVET courses leading to the award

of certificates or diplomas;

“certification” means the formal process of crediting a candidate with
a record of his or her achievement;

“Council” means the Industrial Training Council established by section
15;

“currency point” has the value assigned to it in Schedule 1 to this Act;

“Directorate” means the Directorate of Industrial Training;

“formal training” refers to instructions given in schools, institutes,
centres, colleges or specifically designed training areas,
usually conducted within a structured programme with defined
training objectives;

“Minister” means the Minister responsible for education;

“modular training” means a system in which the training content is
divided into independent units or modules of leamning;
“non-formal training” refers to a flexible programme capable of rapid
change according to an individual’s needs which takes place
in a non-formal environment, usually with more emphasis on

activities directly related to work;

“qualifications framework™ refers to the qualifications framework
established by section 20;

“training levy” means the tax imposed under section 22;

“UVQF” stands for Uganda Vocational Qualifications Framework.

PART II—GENERAL PRINCIPLES OF BTVET
3.  Objective of BTVET

The objective of BTVET is to-——

(a) provide relevant knowledge, values and skills for purposes of
academic progression and employment in the labour market;

(b) provide access to BTVET to a larger number of persons;

(c) improve the quality of BTVET;

(d) make BTVET affordable;

(e) enhance the productivity capabilities of the individual for
employment and self-employment;

(f) monitor gaps between supply and demand for skills; and
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4.  Priociples and concepts of BIVET

BTVET intJganda shall be based on the following principles and concepts—
{al  to promote an integrated, demand-driven and competence-based
modular BTVET system where learners join the system at various
points suited to their skills and needs, with their gualifications
certified and recognised at different levels;

tb/  topromote the development of formal and non-formal institutions

in the public and private sector;

¢} to incorporate and support training by non-public BTVET
institutions and non-formal enterprise based training;

{d}  to recognise skills that are both formally and non-formally
acquired;

{e}  to link formal and non-formal education and training and their
respective curricuiae;

() to establish a qualifications framework based on defined
occupational standards and assessment criteria for the different
sectors of the economy;

(g} to promote types of BTVET qualifications and the number of
people to be trained inaccordance with the market requirements;

(i} to increase equitable access to disadvantaged groups such as
women and persons with disabilities;

(1}  to institutionalise counseling and guidance and advocate for
sensitisation and social mobilisation;

(1) to provide continuous training to managers and staff of BTVET
mstitutions;

(k) to promote continuous and life-long business, fechnical and
vocational education and training;

{I) to provide adequate financing and funding mechanisms for
BTVET;

{m’} to establish public private partnerships; and

{n}  to promote training with production concepts.

5.  Scope and levels of BIVET

{1} The scope of BTVET shall be all business, technical and
vocational education and training from certificate to diploma level.
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(2) The levels of BTVET shall be defined by the qualifications
framework.

PART III—PUBLIC AND PRIVATE PROVIDERS OF BTVET
Public providers
6. Community polytechnics

Community polytechnics shall provide low cost accessible training
opportunities for primary school leavers and other target groups such as out
of school children, the unemployed and the under-employed persons.

7.  Vocational training centres and institutes

Vocational training centres and institutes shall provide training leading to
the acquisition of appropriate skills which are easily adaptable to changing
economic and technological circumstances.

8. Technical institutes

Technical institutes shall have an intermediate polytechnic orientation and
shall provide integrated business, technical and vocational education and
training and multi-skills business and vocational education training, that are
needed in industries as well as in other economic and social spheres.

9.  Technical colleges and specialised training institutions

(1) Technical colleges and specialised training institutions-shall offer
specialised training in specific fields including

(a) nursing and midwifery;

(b) allied health professional courses;

(c) agriculture, forestry and fisheries, offered separately;

(d) engineering and electronics, offered separately;

(e) meteorology;

(fi) carpentry, artisanry, art and design;

(g) music, dance and drama;

(h) business and entrepreneurship;

(1) hair dressing and beautifying;

() ~minng;
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(k) catering;

(1) tourism and hospitality;

(m) professional sports; and

(n) any other field that may require specialised training.

(2) Technical colleges and specialised training institutions shall
develop and carry out training of trainers’ programmes.

(3) Aperson trained as a trainer of trainers may apply to the Council
for accreditation as a trainer of trainers.

Private providers

i6. Non-public providers

Non-governmental organisations, religious organisations and associations,
private companies and individuals may provide business, technical,
vocational education and training to individuals for gainful employment and
self reliance, in accordance with business, technical, vocational education
and training principles, concepts and the established vocational qualifications
framework.

11. Non-formal providers

The non-formal sector shall provide training aimed at upgrading skills and
promoting indigenous technology.

12. Formal enterprise based training

The formal sector shall provide industrial training which shall include
apprenticeship training and skills upgrading courses.

PART IV—INSTITUTIONAL FRAMEWORK
13, Directorate of Industrial Training
(1) The Directorate of Industrial Training existing immediately

before the coming into force of this Act under the Industrial
Training Act shall continue in existence subject to this Act.
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(2) The Directorate shall be under the supervision of the Industrial
Training Council.

(3) The Directorate shall be the secretariat of the Industrial Training
Council.

(4) The Director of industrial training, and staff of the Directorate shall
be public officers appointed by the Education Service Commission.

(5) An officer of the Directorate may, subject to the directions of
the Director, perform any act or discharge any duty, which may lawfully be
performed or discharged by the Director under this Act.

14. Functions of Directorate

The functions of the Directorate are to—

(a) identify the needs of the labour market for occupational
competencies that fall under the UVQF;

(b) regulate apprenticeship schemes;

(c) foster and promote entrepreneurial values and skills, as an
integral part of the UVQF;

(d) secure adequate and sustainable financing for the efficient
operations of the Directorate;

(e) accredit training institutions or companies as UVQF assessment
centres;

(f) determine the fees payable under this Act;

(g) develop, apply, expand and improve the purposeful application
of Uganda vocational qualifications defined in the UVQF;

(h) assess and award Uganda vocational qualifications;

(i) promote on-the-job training in industry for apprenticeship,
traineeship and indenture training and for other training such as
further skills training and upgrading; and

G) prescribe the procedure for the making of training schemes.

15. Industrial Training Council

(1) There is established a council to be known as the Industrial
Training Council for the purposes of this Act.
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(2) The Industrial Training Council shall be the policy making organ
of the Directorate.

i6. Composition of Council

(I)  The Council shall consist of a chairperson and the following
other members appointed by the Minister—
(a) one representative of the private vocational training institutes;
(b) one representative of the formal industrial sector;
(c) one representative of the Federation of Uganda Employers;
gd} one representative of a workers’ body;
e) one representative of persons with disability;
(f) the Permanent Secretary of the Ministry responsible for education;
(g) the Permanent Secretary of the Ministry responsible fer labour;
(h) one representative of the Uganda Investment Authority;
(i)  one representative of the Uganda Chamber of Commerce; and
(3)  two other persons.

(2) Schedule 2 to this Act has effect with regard to the meetings of
the Council.

(3) The chairperson and members of the Council shall be paid
allowances as the Minister may, in consultation with the Minister responsible
for finance, determine.

17. Tenure of office of members of Council

(1) A member of the Council, other than the members of the Council
representing Government Ministries, shall hold office for a term of three
years from the date of appointment and is eligible for re-appointment for
one further term.

(2) Amember of the Council may, at any time, resign his or her office
by letter addressed to the Minister.

(3) The Minister may, at any time, remove a member of the Council
from office—
(a) for inability to perform the functions of his or her office arising
from infirmity of body or mind;
(b) for misbehaviour or misconduct;



Business, Technical, Vocational
8772  Cap. 244.] Education and Training Act

(c) for incompetence;

(d) if the member is absent without the prior permission of the
chairperson, or without reasonable cause to the satisfaction
of the Minister from more than four consecutive meetings of
the Council, or is absent from Uganda for twelve consecutive
months; or

(e) if a member is convicted of an offence involving dishonesty,
fraud or moral turpitude.

(4) Whenever there is a vacancy in the office of a member, other than
a member representing a Government Ministry, the Minister shall appoint
another person nominated by the institution which nominated the member
to fill the vacancy, and that person shall hold office only for the unexpired
term of the member.

18. Functions of Council

The functions of the Council are—

(a) to develop and recommend policies in respect of the Directorate
and its functions to the Minister;

(b) toapprove the fees determined by the Directorate under this Act;

(c) toapprove the budget and monitor budgetary performance in the
Directorate;

(d) to prescribe by statutory instrument rules for the following
matters—
(1) assessment and certification systems;
(i1) accreditation and inspection of assessment centres;
(i) promotion of competence based business, technical,

vocational education and training; and

(iv) apprenticeship training; and

(e) to carry out any other function related to business, technical,
vocational education and training.

19. Committees of Council

(1) The Council may, for the better carrying out of its functions,
establish committees as it may deem fit.

(2) The Council shall prescribe the functions and guidelines for the
operation of the committees.
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(3) The committees of the Council shall be paid such remuneration
as the Minister may. 1 consultation with the Ministerr esponsible for finance,
determine.

PART V—UGANDA VOCATIONAL QUALIFICATIONS
FRAMEWORK (UVQF)

20.  Establishment of Uganda Vecational Qualifications Framework

(1) There is established a Uganda Vocational Qualifications
Framework (UVQF).

(2) The purpose of UVQF is to—

(a) define occupational standards in the world of work;

(b) define assessment standards;

(c) define vocational qualifications of learners who meet the set
standards of the different studies; and

(d) provide guidelines for modular training.

(3) TheUVQF shall follow principles of competence based education
and training which include--—

(a) flexible training er learning modules;

(b) assessment and certification;

(c) assessment of prior learning;

(d) recognition of formal and non-formal training;

(e} self-paced or individual learning; and

(f)  work place learning.

(4) The Council shall supervise and monitor the implementation of
the UVQF.

(5) The UVQF shall offer opportunities for students who excel at
community polytechnics, vocational schools and training centres to proceed
to the next level of learning.

21.  Award and recognition of certificates under UVQF
(1) The Directorate and other examination boards established under

this Act shall award certificates and diplomas for the business, technical and
vocational education and training conducted under the UVQF.
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(2) The certificates and diplomas to be awarded in relation to the
studies and training referred to in subsection ( 1) shall be in a form
prescribed by the Minister on the recommendation of the Council.

(3) The certificates and diplomas awarded under subsection (1) shall
be recognised in the education system of Uganda and by the labour market.

PART VI—FINANCIAL MATTERS
22. Training levy

(1) The Minister responsible for finance may, by statutory instrument,
on the advice of the Minister, prescribe a training levy for the purposes of
this Act.

(2) The Minister responsible for education shall be responsible for
the management of the training levy.

(3) Thetraining levy shall be used solely for the purposes of business
technical and vocational education and training as provided for by this Act.

(4) The statutory instrument made under subsection (1) may provide
for the trades or industries which are subject to the payment of the levy, the
procedures for collection of the levy and any other matter necessary for the
efficient working of the scheme.

(5) Where any person fails to pay any amount payable by him or her
as training levy within the time prescribed by the statutory instrument made
under subsection (1), a sum equal to five percent of that amount shall be
added to the amount for each month thereafter that the amount due remains
unpaid.

(6) Any person who fails to comply with the statutory instrument
made under subsection (1) commits an offence and is liable, on conviction,
to a fine not exceeding twelve currency points or to imprisonment for a term
not exceeding six months, or both.
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23, Establishment of Training Levy Fund

There is established a Training Levy Fund into which the training levy
prescribed under section 22 shall be paid.

24, Finances of Fund

() The money of the Fund shall consist of—

(a) money appropriated by Parliament for the purposes of the Fund;

(b) revenue or assets received by the Fund in the performance of its
functions under this Act;

(c) grants, money or assets donated to the Fund by Government with
the approval of the Minister or assets donated to the Fund by any
foreign government, international agency or other external body
of persons, corporate or unincorporated;

(d) any revenue derived from the sale of any property, movable or
immovable, by or on behalf of the Fund; and

() money received by the Fund by way of voluntary contributions.

(2) For the purposes of this section, an external body of persons
referred to in subsection {1)(c) means any body of persons, corporate or
unincorporated, formed under or by virtue of the laws of a country other
than Uganda.

Z5. Purposes for which Fund may be applied

() The Director, with the approval of the Council, may make
payments out of the Fund for any of the following purposes—

(a) tofinance approved business, technical, vocational education and
training programmes;

(b) tofinance special programmes to support the business, technical,
vocational education and training programmes;

(c) for the payment of tuition costs, maintenance allowance and
travelling allowance to persons attending approved training
courses;

(d) for providing user-fee subsidies through scholarships, grants or
loans approved by the Minister to persons providing courses or
training facilities to meet the needs of an industry or trade;

(e) for providing incentives to employers to directly invest mn
business, technical and vocational education and training;
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(f) for an endowment fund to support business, technical and
vocational education and training;

(g) to finance governance and management structures of business,
technical and vocational education and training;

(h)  for the payment of fees to persons providing further education
in respect of persons who receive it in association with their
training under this Act;

(i)  for the operational expenses of the Directorate;

(j) for the administrative expenses of the Fund; and

(k) for the payment of allowances and other incidental expenses to
the chairperson and members of the Council as the Minister shall
prescribe.

(2) In any case where the Council withholds its approval for any
payment, or where the Director refuses to make a payment approved by the
Council, being payment proposed under subsection (1), the matter shall be
referred to the Minister whose decision shall be final.

PART VII—MISCELLANEOUS
26. [Establishment of examination boards

(1) There shall beestablished by the Minister, by statutory instrument,
examination boards for specialised training courses of study, including—

(a) nursing and midwifery;

(b) allied health professional courses; and

(c) other courses as the Minister may determine.

(2) Aboard established under subsection (1) shall be a body corporate
with perpetual succession and a common seal and may sue or be sued in its
corporate name, and may purchase, hold, manage and dispose of any property
and enter into such contracts or other transactions, as may be necessary or
expedient for the discharge of its functions.

(3) The Minister may, in the statutory instrument made under
subsection (1), provide for the composition, functions and powers of the
board.

(4) Aboard established under subsection (1) shall award certificates
and diplomas as provided under section 21.
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(5) An instrument made under this section shall be laid before
Parliament within thirty days after the date of publication of the instrument
in the Gazette.

(6) The certificates and diplomas to be awarded shall be in a form
prescribed by the Council.

27. Reports

The Council shall prepare an annual report for submission to the Minister by
30th September of each year showing the performance of the Directorate in
the preceding financial year.

28. Offences and penalties

Any person who—
(a) offers or conducts assessments, unless accredited under this Act;
(b) makes use of any certificate or diploma to which he or she is not
entitled;
(c) alters or defaces a certificate or diploma issued under this Act, or
makes a copy with intent to deceive or defraud;
(d) reveals or discloses test paper information to an unauthorised
person; or
(e) sells, buys, or steals a certificate or diploma issued under this Act
with intent to impersonate,
commits an offence and is liable, on conviction, to a fine not exceeding
fifty currency points or to imprisonment for a term not exceeding
two years, or both.

29,  Regulations

(t) The Minister may, by statutory instrument, make regulations
generally for carrying into effect the provisions and principles of this
Act and, in particular, may make regulations in respect of the following---

(a) the criteria and the process of admission of students and trainees

to BTVET institutions;

(b) the establishment of committees under this Act;

(c) the form of certificates and diplomas issued under this Act;

(d) the governance and management structures for all BTVET

institutions;
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(e) prescribing the community polytechnics, vocational training
centres, schools and institutions, technical centres and schools,
farm schools, technical institutes and colleges and specialised
training institutions which shall provide business technical and
vocational education and training;

(f) prescribing the qualifications and requirements for establishing
non-public, non-formal and formal enterprises to provide
business technical and vocational education and training;

(g) prescribing the procedures for the making of training schemes;

(h) providing for BTVET schemes at BTVET centres approved by
the Council;

(1) providing for the payment of the training levy and the procedures
for payment;

() providing for the expenditure of the levy and prescribing the
manner for making expenditure;

(k) the registration of BTVET institutions and providers;

(1)  the registration and accreditation of BTVET providers;

(m) the examination assessment mechanisms and procedures;

(n) the fees payable under this Act; and

(o) providing for any matter necessary for giving full effect to the
provisions of this Act.

(2) Regulations made under subsection (1) may create offences
and prescribe a penalty for contravention of the regulations not exceeding
twenty-four currency points or imprisonment for a term not exceeding one
year, or both.

30. Power to amend Schedules

(1) The Minister may, by statutory instrument, with the approval of
Cabinet, amend Schedule 1 to this Act.

(2) The Minister may, by statutory instrument, amend Schedule 2
to this Act.

31. Effect of Act on existing technical examinations

(1) On the commencement of this Act, the Uganda National
Examinations Board, or any other body that has as its function the conducting
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of technical examinations shall cease, in a phased manner, to conduct the
examinations covered by the UVQF.

(2) The Council shall, in collaboration with the Uganda National
Examinations Board and other affected institutions, with the approval of the
Minister, establish a procedure for the phasing out of the functions specified
in sulbsection (1) for approval by the Minister.

SCHEDULES
Schedule 1
Sections 2, 30(1)

Currency Point

A currency point is equivalent to twenty thousand shillings.
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Schedule 2
Sections 16(2), 30(2)

Meetings of Industrial Training Council

1 Meetings of Council

(1) The chairperson shall convene every meeting of the Council at
times and places as the Council may determine, and the Council shall meet
for the discharge of business at least once in every three months.

(2) The chairperson may, at any time, convene a special meeting of
the Council and shall also call a meeting within fourteen days, if requested
to do so in writing by at least one-third of the members of the Council.

(3) The notice of a Council meeting shall be given in writing to each
member at least fourteen working days before the day of the meeting.

(4) The chairperson shall preside at every meeting of the Council
and in the absence of the chairperson, the members present shall appoint a
member from among themselves to preside at that meeting.

2 Quorum

(1) The quorum for a meeting of the Council is one-third of the
members.

(2) All decisions at a meeting of the Council shall be by a majority
of the votes of the members present and voting and in case of an equality of
votes, the person presiding at the meeting shall have a casting vote in
addition to his or her deliberative vote.

3 Minutes of meetings

(1) The Director shall cause to be recorded and kept minutes of all
meetings of the Council in a form approved by the Council.

(2) The minutes recorded under subparagraph (1) shall be submitted
to the Council for confirmation at its next meeting following that to which
the minutes relate and when so confirmed, shall be signed by the
chairperson, in the presence of the members present at the latter meeting.



4 Power to co-opt
1} The Council may invite any person who, in the opinion of the

Council, has expert knowledge concerning the functions of the Council, o
attend and take part in the proceedings of the Council.

(2} Apersonatiending a meeting of the Council under this paragraph
may take part in any discussion at the meeting on which his or her advice is
required but shall not have any right to vote at that meeting.

5 Validity of proceedings not affected by vacancy

The walidity of any proceedings of the Council shall not be
affected by a vacancy in its membership or by any defect in the
appointment or qualification of a member or by reason that a person not
entitied, took part in its proceedings.

6 Dsclosure of interest of members

{1y A member of the Council who 1s in any way directly or indirectly
interested in a contract made or proposed to be made by the Council, or in
any other matter which falls to be considered by the Council, shall disclose

the nature of his or her interest at a meeting of the Council.

(2) A disclosure made under subparagraph (1) shall be recorded in
the minutes of that meeting.

(3 A member who makes a disclosure under subparagraph (1) shall
not-— }.
(a) bepresent during any deliberation ot the Council with respect
to that matter; or
(b} take part in any decision of the Council with respect to
that matter.

{4) For purposes of determining whether there is quorum, a member
withdrawing from a meeting or who is not taking part in a meeting under
subparagraph (3) shall be treated as being present.
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7 Council may regulate its procedure

Subject to this Act, the Council may regulate its own procedure or any other
matter relating to its meetings.

History: Act 12/2008



	part one
	Untitled
	Untitled
	Untitled
	THE REPUBLIC OF UGANDALAWS OF THEREPUBLIC OF UGANDA(Enacted as at 31st December, 2023)REVISED EDITION, 2023Volume XIPrepared by the Uganda Law Reform Commission underthe authority of the Law Revision ActXXX,XXXI.TABf E OF CO:'iTElVJ'SVOLUME XICulturai Leadersinstitution of Trnditicnal or CulturalLeaders ActTraditional Rulers (Restitution ofAssets and Properties) ActEducation and LibrariesBusiness .. Technical, VocationaiEducation and Training Ac!Dep(,sit Library and DocumentationCentre ActEastern aud Southc:rn AfricanManagement Institute ActEducation (Pre-Primary, Prirnary andPost-Primary) ActHigher Education Students Financing ActHotei and Tourism Training Institute ActIslamic University in Uganda ActLaw Development Centre ActMakercre U niversity (Deposit Library) ActManagement Training and AdvisoryCentre ActNational Curriculum DevelopmentCentre ActNational Library ActNalional Records and Archives ActUganda Cancer Institute ActUganda Heart Institute ActUganda National Examinations Board ActUganda Wildlife ConservationEducation Centre ActUganda Wildlife Research and TrainingInstitute ActUniversities and Other TertiaryInshtutions ActC􀀉h(JJ}fer2422􀉅132442452462472482492502512522532542557,:; c􀀃"o257258259260261262p..􀀁-;,874387568763878387878810888289078925896789808984900]90219039906]90799l03912691439161IV Table of ContentsXXXII. Estates, Trusts and Succession263 9243264 9249265 9274266 9289267 9293268 9300269 9422270 9426Administration of Estates (SmallEstates) (Special Provisions)Act Administrator General's ActEstates of Missing Persons(Management) ActProbates (Resealing) ActPublic Trustee ActSuccession ActTrust Corporations (Probate andAdministration) ActTrustees ActTrustees Incorporation Act 271 9469272 9481273 9500274 9529275 9544276 9571XXXIII. ParliamentAdministration of Parliament ActParliamentary Pensions Act Parliament(Powers and Privileges) ActXXXIV. Political SystemsMovement ActOther Political Systems ActXXXV. PresidentEmoluments and Benefits of the277 9581278 9606279 9607President, Vice President andPrime Minister ActPresidential Engagements ActPresidential Standard Act Transferof Powers and Duties Act 280 9610TITLE XXXCULTURAL LEADERSInstitution of Traditional or Cultural Leaders ActTraditional Rulers (Restitution of Assets andProperties) Act242 8743243 8756htstiturion q/'Tf"aclitioruJl or c:ulturrt! f,e(u.lers .AcI jCap. 242. 8743CH;\PTER 242THE INSTITUTION OF TRADITIONAL OR CULTURALLEADERS ACTArrangement of SectionsSectionPART 1----INTERPRETAT!ONl. InterpretationPART Il---lNSTlTUTION OF TRADITIONAL OR ClJLTURALLEADER2. Existence of the institution of traditional or cultural leader3. Institution of traditional or cultural leader4. Installation of traditional or cultural leader5. Publication of declaration of traditional or cultural leader6. Capacity of institution of traditional or cultural leader7. Publication of abdication or cessation of traditional or culturalleaderPART Ill--ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersPART IV--PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leadersl 0. Responsibility of community where traditional or culturalleadeer xistsPART V-RESTRICTIONS ON TRADITIONAL OR CULTURALLEADERI 1. Exercise of administrative, iegislative or executive powers12. Traditional and cultural leaders not to join or participate mpartisan politics13. Prohibited customs or traditions!n:,tittuion (􀀷/Jf,·a<-iifinnal or (􀀸'ultural L.,c:tt{ier5i" ilc! !Cap. 242. 8743CHAPTER 242THE INSTITUTION OF' TRADITIONAL OR CFLTCRALLEADERS ACTArrangement of SectionsSectionPART !---INTERPRETATIONl . InterpretationPART 11--lNSTITUTION OF TRADITIONAL ORCULTURAL LEADER2. Existence of the institution of traditional or cultural leader3. Institution of traditional or cultural leader4. Installation of traditional or cultural leader5. Publication of declaration of traditional or cultural leader6. Capacity of institution of t raditional or cultural leader7. Publication of abdication or cessation of traditional or culturalleaderPART III----ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersPART IV-PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leaders10. Responsibility of community where traditional or cultural leaderexistsPART V---RESTRICTIONS ON TRADITIONAL OR CULTURALLEADER11 . Exercise of administrative, legislative or executive powers12. Traditional and cultural leaders not to join or participate mpartisan politics13. Prohibited customs or traditions8744 Cap. 242.] Institution of Traditional or Cultural Leaders Act14. Relationship with foreign governmentsPART VI-RESOLUTION OF DISPUTES15. Resolution of disputesPART VII-MISCELLANEOUS16. Liability of traditional and cultural leaders17. Symbols and seals of institution of traditional or cultural leaders18. Power to amend Schedules19. RegulationsSchedule 1Schedule 2SCHEDULESCurrency PointPrivileges and Benefits ofTraditional and Cultural Leaders-1l/1, .,tl.l.l•t ,,',.,.) J1. c·'../ ' ,T,,.l-,,( h'; t,;O .,k. ' l,I r,.I!, . 'I""U ,1 tU .rt'n1l lA .􀁥,l, .h ,1i.' ,1 ... ,,. .:A1 ( ·t [Cap. 242.CHAPTER 242THE INSTITUTION OF TRADITIONAL OR CULTURALLEADERS ACT8745Commencement: 4 December, 20 J 1An Act to provide for the operationalisation of Article 246 of theConstitution on the institution of traditional or cultural leaders; toprovide for the existence of traditional or cultural leaders in anyarea of Uganda in accordance with the Constitution; to providefor the privileges and benefits of traditional and cultural leaders; toprovide for the resolution of issues relating to traditional andcultural leaders and for related matters.PART l---INTERPRETATIONL InterpretationIn this Act, unless the context otherwise requires---·''court" means the High Court of Uganda;"Constitution" means the Constitution of the Republic of Uganda;"corporation sole" means a continuous legal personality that isattributed to successive holders of certain monarchical positionssuch as kings;"currency point" has the value assigned to it in Schedule l to this Act;"institution of tradiiional or cultural leader" means the throne, station,status or other position held by a traditional or cultural leader and"institution" shall be construed accordingly;"Government" means the Government of Uganda;"Minister" means the Minister responsible forculture; "partisan politics" includes---(a) promoting, or supporting a political party or politicalorganisation or an individual in respect of political activities;(b) making statements against Government or oppositionpolicies or programmes; and(c) making statements or comments on Bills or motions underconsideration by Parliament with a view to influencingtheir outcome;8746 Cap. 242.) Institution of Traditional or Cultural Leaders Act"privilege" means a right, advantage or immunity, conferred on atraditional or cultural leader;"traditional or cultural leader" means a king or similar traditionalleader or cultural leader by whatever name called who derivesallegiance from the fact of birth or descent in accordance withthe customs, traditions, usage or consent of the people led bythat traditional or cultural leader.PART II-INSTITUTION OF TRADITIONAL OR CULTURALLEADER2. Existence of institution of traditional or cultural leaderSubject to the Constitution, the institution of traditional or cultural leadermay exist in any area of Uganda in accordance with the culture, customsand traditions or wishes and aspirations of the people to whom it applies.3. Institution of traditional or cultural leader(1)ways(a)(b)A traditional or cultural leader may be instituted in the followingin accordance with the culture, customs and traditions ofthe people to whom it applies; orin accordance with the wishes and aspirations of the people towhom it applies, through a resolution of not less than two-thirdsof all members of the district local councils and subcounty localgovernment councils respectively in the area.(2) The institution under subsection (1) shall be communicated inwriting to the Minister.4. Installation of traditional or cultural leader(1) A person may be installed as a traditional or cultural leader in anyarea of Uganda if that person derives allegiance from-(a) birth; or(b) descent,in accordance with the customs, traditions, usage or consent of thepeople led by that traditional or cultural leader.l1z.:sritulion ql J}·t1(litio11l1l 01· C.'uit1.11􀀬t1l L.eacler,\ /1(·t !Cap, 242. 8747(2) it\ person shall not be installed as (1 traditional or cu!turai lead.erunless the person dcr1ves allegiance frorn birth_ or descent in accordance \Vitl1,\rticle 246( l) to (6) of the Constitution.(3) Subject to Article 246(3)(d) of the Constitution, a person shallnot be compelled to pay allegiance or contribute to the cost of maintaining atraditional or cultural leadeL(4) Any person who compels another person to pay allegiance to atraditional or cultural leader commits an offence and is liable, on conviction,to a fine not exceeding twenty-four currency points or to imprisonment for aterm not exceeding one year, or both.5. Publication of declaration of traditional or cultural leaderWhere a traditional or cultural ieader has been declared to exist in any areaof Uganda in accordance wilh th􀇻􀇼 culture, customs and traditions or wishesand aspirations of the people, the Minister shall cause the declaration to bepublished in the Gazette.6. Capacity of institution of traditional or cultural leader(1) The institution of a traditional or cultural leader is a corporationsole with perpetual succession and with capacity to sue and be sued and tohold assets or properties in trust for itself and the people concerned.(2) A traditional or cultural leader may hold any asset or propertyacquired in a personal capacity.7. Publication of abdication or cessation of traditional or culturalleaderWhere a traditional or cultural leader--(a) abdicates the institution of a traditional or cultural leader; or(b) lawfully ceases to be a traditional or cultural leader,the Minister shall cause the abdication or cessation to be published in theGazette.8748 Cap. 242.) Institution of Traditional or Cultural Leaders ActPART III-ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersA traditional or cultural leader shall-(a) promote and preserve the cultural values, norms and practiceswhich enhance the dignity and wellbeing of the people where heor she is recognised as such; and(b) promote the development, preservation and enrichment of all thepeople in the community where he or she is recognised as such.PART IV-PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leaders(1) A traditional or cultural leader shall enjoy the privileges andbenefits specified in Schedule 2 to this Act.(2) A traditional or cultural leader shall enjoy such privileges andbenefits as may be conferred by the Government and local government or asthat leader may be entitled to under culture, custom or traditions which arenot inconsistent with the Constitution or this Act or any other law.(3) Where a traditional or cultural leader exists in more than oneregional government, the benefits shall be paid by the regional governmentsin equal proportions.tax.(4) The benefits payable under this section shall be free from income(5) The duties and responsibilities of a traditional or cultural leadermay be financed through the Central Government from the ConsolidatedFund as a grant.10. Responsibility of community where traditional or cultural leaderexists(1) The community where a traditional or cultural leader is installedshall have the primary responsibility of maintaining the traditional or culturalleader.!Cap. 242. 8749(2) Not1.vithsta.nding subsection ( 1 ), a person shall not be compelledto contribute to the cost of maintaining a traditional or cultural leader or anyinstitution of the traditional or cultural ieader.PART V---RESTRICTIONS ON TRADiTIONAL OR CULTURALLEADER11. Exercise of administrative, legislative or executive powersA traditional or cultural ieader shall not have or exercise anyadministrative, legislative or executive powers of Government or a localgovernment.12. Traditional and cultural leaders not to join or participate inpartisan politics(I) A person shall not, whiie remaining a traditional or culturalleader, join or participate in partisan politics.(2) i\ traditional or cultural leader wishing to take part and seekingelective office shall abdicate his or her position in the institution not less thanninety days before nomination day in respect of that election.(3) For the purposes of this section, a person joins or participates inpartisan politics when that person----(a) becomes a registered member or card bearing member of thepolitical party or political organisation;(b) allows a member of a political party or political organisationor individual for purposes of political activities to articulateviews, aspirations and interests of that political party or politicalorganisation or individual;(c) knowingly attends a rally or debate where the views, aspirationsor interests of a political party or political organisation arearticulated;(d) allows a person in the employment of the traditional or culturalinstitution of which the person is a leader to engage in any of theactivities referred to in paragraphs (a) to (c).( 4) Any person who knowingly involves a traditional or cultural leaderin partisan politics commits an offence and is liable, on conviction, to8750 Cap. 242.] Institution of Traditional or Cultural Leaders Acta fine not exceeding twenty-four currency points or to imprisonment fora term not exceeding one year, or both.13. Prohibited customs or traditionsA traditional or cultural leader or institution shall not practise any custom,culture, usage or tradition that detracts from the rights of any person asguaranteed under the Constitution or contravenes the Constitution or anyother law.14. Relationship with foreign governments(1) A traditional or cultural leader shall not deal with foreigngovernments except with concurrence of the Government.(2) The Minister responsible for foreign affairs shall developguidelines for approval to be granted under subsection (1).PART VI-RESOLUTION OF DISPUTES15. Resolution of disputes(1) Any conflict or dispute within the traditional or cultural institutionor within the community shall be handled by a council of elders or clanleaders or a representative body chosen and approved by the community,in accordance with the traditions, customs and norms of dispute or conflictresolution pertaining to that community.(2) Where the community fails to resolve the conflict or dispute inaccordance with subsection ( 1 ), the matter shall be referred to the court.(3) For the avoidance of doubt, the conflict or dispute referred to insubsection ( 1) is a conflict or dispute relating to-(a) whether or not a community should have a traditional or culturalleader;(b) who should be the traditional or cultural leader of the communityor area of Uganda; or(c) whether or not the proper procedure for installation of a traditionalor cultural leader has been followed.16. Liahility of traditional and cu]tural leaders(1) A traditional or cultural leader is personally !iable for any civil,vroag committed by 1hc traditionai or cultural leader or an agent or personin the employment or acting under the authority of the traditional or culturalleader.(2) A person who purports to act on behalf of a traditional or culturalle
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