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CHAPTER 246

THE EASTERN AND SOUTHERN AFRICAN MANAGEMENT
INSTITUTE ACT

Commencement. 28 February, 1980

An Act to provide for giving legal effect to the agreement establishing
the Eastern and Southern African Management Institute and for related
matters.

1. Interpretation

In this Act, unless the context otherwise requires—
“agreement” means the agreement establishing the Eastern and
Southern African Management Institute signed at Arusha on the 28th
February, 1980, which is set out in the Schedule to this Act;
“Board” means the Governing Board of the Eastern and Southern
African Management Institute established by article V of
the agreement;
“ESAMI” means the Eastern and Southern African Management
Institute established by article I of the agreement.

2.  Agreement to have force of law

The agreement set out in the Schedule to this Act shall have the force of
law in Uganda.

3. ESAMI to have capacity of body corporate

(1) ESAMI shall have the capacity within Uganda of a body corporate
with perpetual succession, and shall have power to acquire, hold, manage and
dispose of land and other property and to sue and be sued in its own name.

(2) ESAMI shall have power to perform any of the functions
conferred upon it by the agreement and to do all things, including borrowing,
that in the opinion of the board are necessary or desirable for the
performance of these functions.
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4, Vinancial provisions

(1) There shall be charged and paid out of the Consolidated Fund
without any further appropriation than this Act all payments required to be
made from time to time by the Government to ESAMI under the terms of
the agreement.

(2) For the purpose of providing any sum required for making
payments under this section, the Minister responsible for finance may, on
behalf of the Government, make such arrangements as are necessary, or raise
loans by the creation and issue of securities bearing such rates of interest and
subject to such conditions as to repayment, redemption or otherwise as the
Minister thinks fit, and the principal and interest of those securities and the
charges and expenses incurred in connection with their issue shall be charged
on and issued out of the Consolidated Fund.

(3) Money received by the Government from ESAMI under the
agreement or raised under subsection (2) shall be paid into and form part
of the Consolidated Fund and shall be available in any manner in which the
Consolidated Fund is available.

S.  Amendment of agreement

If the agreement is amended or modified, the Attorney General shall, by
statutory order, cause a notice of the amendment or modification and of the
date when the amendment or modification comes or is deemed to have come
into force, to be published in the Gazette, and the amendment or modification
shall, fer the purpose of this Act, come or be deemed to have come into force
on that date.
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SCHEDULE
Section 2

Agreement Establishing Eastern and Southern African Management

Institute

AGREEMENT ESTABLISHING THE EASTERN AND SOUTHERN

AFRICAN MANAGEMENT INSTITUTE (ESAMI)
ARUSHA (TANZANIA)

The Governments on whose behalf this Agreement is signed:

Recognising:

(a)

(b)

(c)

(d)

(e)

the importance of management capabilities in the development
process of the following States of Eastern and Southern Africa:
Angola, Botswana, Comoros, Djibouti, Ethiopia, Kenya, Lesotho,
Madagascar, Malawi, Mauritius, Mozambique, Seychelles,
Somalia, Swaziland, Tanzania, Uganda and Zambia;

that management education and training is an important
contributor to the emergence of effective management practices
in the aforementioned States;

that the magnitude of the task of management development calls
for concerted efforts in developing and utilising appropriate
training, research and consultancy programmes and facilities;
that only such co-operative endeavour would ensure optimum
utilisation of the scarce resources that are available in the States
of Eastern and Southern Africa;

that in response to this need the East African Management
Institute, Arusha (Tanzania), has since 1976 offered its training
services to the States of Eastern and Southern Africa;

RECALLING United Nations Economic Commission for

Africa Conference of Ministers resolutions 306 (XIII) on Co-operation in

Manpower Development and Utilisation and 318 (XIII) on Training for
Development, which, inter alia, respectively called upon African States to

make maximum use of the training and research facilities of existing
institutions and for the development of appropriate African multinational,
subregional or regional training institutions and programmes designed to
meet Africa’s present and future manpower needs;
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NOTING the existence of the East African Management Institute,
located in Arusha (Tanzania) which was established by the Governments
of Kenya, the United Republic of Tanzania and the Republic of Uganda as
an intergovernmental institution designed to provide specialised top-level
management training, research and consultancy services to its members;

ENDORSING the recommendations of the East African Management
Institute’s Annual Working Conference of 1976 and 1977 that the Institute
should serve all the States of Eastern and Southern Africa;

NOTING FURTHER the unanimous agreement of the Third Conference
of the Council of Ministers of the Multinational Programming and
Operational Centre for Eastern and Southern Africa, meeting in Lusaka
on 4th November, 1977, that the East African Management Institute be
converted into, and used as, an Institute for Management Development for
the States of Eastern and Southern Africa and that action be taken leading
to its conversion to serve this purpose:

RECALLING FURTHER the request made to the Executive Secretary
of the Economic Commission for Africa to take all necessary steps for the
implementation of the foregoing decisions;

EXPRESSING its gratitude to the Governments of the Republic of
Kenya, the United Republic of Tanzania and the Republic of Uganda, for
their unanimous decision to have the East African Management Institute
established under the East African Community Management Institute Act,
1974, converted into an Eastern and Southern African Management Institute;

CONVINCED of the desirability and urgency of formalising the
association of the States of Eastern and Southern Africa with an East African
Management Institute, of increasing the viability of such an institute, of
broadening the formal basis of the activities of such an institute, of assuring
its continuity in rendering services to all the States of the Eastern and
Southem Africa sub-region and of enhancing its impact on the development
of management capabilities of the States of Eastern and Southern Africa in
particular and of the Africa region in general;
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HEREBY AGREE AS FOLLOWS:
ARTICLE I

ESTABLISHMENT AND NATURE OF THE INSTITUTE

1.  There is hereby established the Eastern and Southern African
Management Institute (hereinafter referred to as “the Institute”) which shall
operate in accordance with the provisions of this Agreement.

2. The Institute shall be a body corporate with perpetual succession
and a common seal.

ARTICLE II
HEADQUARTERS OF THE INSTITUTE

The headquarters of the Institute shall be at Njiro Hill, Arusha, in the United
Republic of Tanzania (hereinafter referred to as “the host country”).

ARTICLE III
MEMBERSHIP OF THE INSTITUTE

1. Membership of the Institute shall be open to all States of
Eastern and Southern Africa, that is to say, Angola, Botswana, Comoros,
Djibouti, Ethiopia, Kenya, Lesotho, Madagascar, Malawi, Mauritius,
Mozambique, Seychelles, Somalia, Swaziland, Tanzania, Uganda, and
Zambia and such other States of Eastern and Southern Africa as the
Governing Board may determine.

2. The Members of the Institute (hereinafter referred to as “the
Member States”), shall be the States referred to in paragraph 1 of this Article
that accede to this Agreement.

3. Subject to their clear unequivocal expression of intent to adhere
to this Agreement, the Countries referred to in paragraph 1 of this Article
and which have not adhered to this Agreement may after the coming into
force of this Agreement and until they adhere to it be at liberty to use the
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facilities of the Institute and benefit from its programmes upon terms and
conditions determined by the Governing Board.

ARTICLE IV
OBJECTIVES AND FUNCTIONS OF THE INSTITUTE

1.  The objectives of the Institute shall be to improve the
performance and management effectiveness of public and private institutions
and enterprises within the member States.

2.  Inpursuance of the foregoing objectives, the Institute shall carry

out the followmg principal functions:

fa) promote, organise, co-sponsor or facilitate the organisation of
management training courses, workshops. seminars, or symposia
designed to enhance the skills and performance effectiveness of
management personnel in the services of public, parastatal and
private institutions and enterprises within the member States of
the Institute;

(b) serve as a specialised regional centre for training, research
and consultancy in different functional management fields
with particular focus on the management of public enterprises,
including the specialised subsectors mentioned in subparagraph
() of this paragraph, and offer appropriate examination courses
and certification in these fields;

fc) undertake, co-sponsor or facilitate the conduct of studies on
administrative or management problems connected with the
socio-economic and technological development of the member
States;

(d) provide management consultancy services to public and private
institutions within its member States, at their request;

(e} provide documentation and information services and act as a
conference centre in the field of management;

() endeavour to test, evaluate, develop and disseminate new
management techniques in such strategic sectors and areas as
financial management, project appraisal and management;
human resources management; transport and communications
management; the management of public enterprises, public
organisations and institutions; materials management; natural
resources management; science and technology management;
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administration of health and hospital management; industrial
and agro-industrial planning and management; and municipal
and local authorities management; and

collaborate with national, regional and international management
development institutions and associations in carrying out any or
all of the above activities.

ARTICLE V

ADMINISTRATION AND ORGANS OF THE INSTITUTE

The Institute shall have the following organs and administrative structures:
a Governing Board;

an Academic Board;

the Director and Deputy Director of the Institute.

(@)
(b)
(c)

ARTICLE VI

THE GOVERNING BOARD: COMPOSITION,

POWERS AND FUNCTIONS

Composition of the Governing Board:

1.

The Governing Board shall consist of:

(a)
(b)
(c)

(d)

(e)

a Chairman elected by members of the Governing Board
from among themselves;

a Deputy Chairman elected by members of the Governing
Board from among themselves;

one representative of each member State nominated by
the Government on the basis of his or her qualifications,
management expertise and relevant experience;
representatives of such international, regional and private
business organisations as the Governing Board may from
time to time invite; and the representatives referred to
herein shall have no right to vote;

a senior member of the academic staff of the Institute
elected for that purpose by the academic staff, who shall
have no right to vote;

the Director of the Institute who shall have no right to
vote.
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2. Re-election to the Governing Board:

A member of the Governing Board elected under the provisions of
subparagraphs (a) and b) of paragraph | of this Article shall hold office for two
years in the first instance and may be eligible for re-election for a further

term of office.
3.  Powers and Functions of the Governing Board:

The Governing Board shall be the supreme policy-making organ of the
Institute. It shall in particular:

(a) determine the general principles and policies governing the
activities of the Institute;

(b) consider and approve the work programmes and corresponding
budgets of the Institute;

(¢) consider and approve the annual reports of the Director of the
Institute on the activities and progress of the Institute, including
budgetary and financial report for the year ended;

(d) determine the annual and special contributions to be paid by the
member States of the Institute and matters related thereto; upon

(e} therecommendation of the Director of the Institute, appoint,
promote and discipline senior administrative, academic and
technical staff of the Institute as well as determine their terms and
conditions of service, provided that any such recommendation by
the Director shall have the priorendorsement of the Appointments
and Promotions Committee set up by the Academic Board in
accordance with the provisions of subparagraph (a) of paragraph
5 of Article IX of this Agreement;

()  appoint the Director and Deputy Director of the Institute;

(g) appoint annually professionally qualified auditors to audit the
accounts of the Institute;

(h) establish such special or technical committees as it may deem
necessary or desirable;
give approval to the Director or other agent to seek and receive,
on behalf of the Institute, subventions, gifts, donations, grants,
other moneys or gifts in kind for the purpose of the Institute;

(i) approve the financial, staff and other rules and regulations of the
Institute;

(k) on the recommendation of the Academic Board, determine
diplomas, certificates and honours to be granted by the Institute in
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accordance with the provisions of subparagraph (a) of paragraph
1 of Article XV of this Agreement;

() award, on the recommendation of the Academic Board, diplomas,
certificates and honours to students who satisfactorily complete
prescribed courses;

(m) submit through its chairman annual reports to member States;

(n) generally perform such other functions as may be necessary,
desirable or incidental to the achievement of the Institute
or which may contribute thereto.

ARTICLE VII

POWERS AND DUTIES OF THE CHAIRMAN OF
THE GOVERNING BOARD

The Chairman of the Governing Board shall:

(@) convene and preside over meetings of the Governing Board and
arrange its agenda;

(b)  submit to member States annual reports;

(c) assist the Governing Board in promoting the objectives of
the Institute and in mobilising resources from bilateral and
multilateral sources for the development of the Institute and in
support of its programmes of activities;

(d)  undertake such other functions and exercise such powers as may
be expressly provided for or inherent in this Agreement with
respect to the office of Chairman of the Governing Board or as
may be specifically requested or conferred by the Board.

ARTICLE VIII
MEETINGS OF THE GOVERNING BOARD

1. The Goveming Board shall meet in ordinary session twice
every year. It may meet in an extraordinary session if it so determines or if
convened by the Chairman or if requested by at least one-third of its voting
members.

2. The ordinary and extraordinary sessions of the Governing Board
shall be held at the headquarters of the Institute unless convened elsewhere
in pursuance of a decision taken at a previous session of the Board.
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3. Decisions of the Governing Board shall normally be by consensus.

4.  Subject to the provisions of this Agreement, the Goveming
Board shall determine its own procedure, including that for the convening
of its sessions, quorum and the conduct of business thereat,

5.  Appropriate records of the deliberations and decisions of the
Governing Board shall be maintained by the Director of the Institute.

ARTICLE IX
ACADEMIC BOARD
Composition:

1. There shall be an Academic Board consisting of:

(2D  the Director and Deputy Director of the Institute, all heads
of Divisions, the Registrar of the Institute, and not more
than four members elected by the academic staff from
among themselves;

(b  two persons appointed by the Governing Board on the
basis of their contribution to management development;

(c>  suchother persons as the Academic Board may think fit to
co-opt.

2. The Director of the Institute shall be the Chairman of the
Academic Board and the Registrar of the Institute shall serve as its Secretary.

3. Allelected and appointed members under subparagraphs (a) and
(b2 of paragraph 1 of this Article shall hold office for two years and may be
eligible for re-election or re-appointment as the case may be.

4.  The Academic Board shall meet at least quarterly in an ordinary
session and may meet in extraordinary session if convened by the
Chairman or so requested by one-third of its members.

5. Functions:

The Academic Board shall be responsible for the following duties:
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(a) review academic and research programmes, including special
regional or country programmes submitted to it by heads of
Divisions and submit its recommendations to the Governing
Board for approval;

(b)  determine diplomas, certificates, and honours to be awarded by
the Institute, the conditions to be fulfilled for the grant of each
award and make recommendations thereon to the Governing
Board;

(c) undertake annual comprehensive reviews of the programmes
and activities of the Institute, evaluate programme strategies
and priorities and submit its recommendations to the Governing
Board;

(d)  subject to the provisions of subparagraph (e) of paragraph 3 of
Article VI, set up an Appointments and Promotions Committee
which shall have the responsibility of making recommendations
for appointment, promotion, termination of service and discipline
of the staff of the Institute; in the case of senior academic,
administrative and technical staff, the Committee shall send its
recommendations through its Chairman to the Governing Board
for its consideration and approval and in the case of junior staff
the recommendations of the Committee shall be made only to
the Director of the Institute;

(e) determine its own rules of procedure as well as the rules and
guidelines to govern the activities of the Appointments and
Promotions Committee;

(f)  generally perform such other functions as may be necessary,
desirable or incidental to the maintenance of the highest
standard of efficiency, integrity and performance by the staff of
the Institute and the achievement of academic excellence in the
training and research programmes of the Institute.

ARTICLE X
THE DIRECTOR
1. The Institute shall have a Director who shall be appointed as
provided for under subparagraph (f) of paragraph 3 of Article VI of this

Agreement. The Director shall serve for a term of three years and shall be
eligible for reappointment.
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2. The Director shall be assisted by a Deputy Director who shall be
appointed as provided for under subpalagranh {f) of namgranh 3 of Auticle

VI of this Agreement The Deputy Dir ector shall %erve for a term of three
years and be eligible for reappointment.

S The Drrector shall be the Chief Executive Officer and academic
and administrative head of the Institute. He or she shall, in accordance
with the policies, decisions and directives of the Governing Board, have
responsnblhty for the organisation, dlrecnon and efficient administration of
the Institute.

4.  The Director shall be responsibie to the Governing Board for the

following duties: o _ _ )
{a) proper administration of the Institute in accordance with

the general principles, policies and regulations determined
by the Governing Board;

(b}  submissionofthedraft work programmeand corresponding
budget of the Institute to the Governing Board for its
consideration and approval;

{c) the execution of the approved work programme of the
Institute and the proper management of its finances;

(d) submission of annual and progress reports on the activities
of the Institute, including financial statements on
its income and expenditure, to the Governing Board
for its consideration;

(e} submission to the Governing Board of names of persons
recommended for appointment in accordance with the
provisions of subparagraph (e) of paragraph 3 of Article
VI of this Agreement;

() appointmment of staff of lower grades other than those
referred to in subparagraph {e) of paragraph 3 of Article
VI of this Agreement;

fg) collaboration with national and international organisations
and institutions that may be interested in promoting
the objectives of the Institute;

~undertake such work and perform
to the objectives of the Institute as may be assigned to
him or her by the Governing Board and also make such
proposals thereto as may further the overall objectives of
the Institute;

such services relating

(h}
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(i) subject to the provisions of this Agreement provide
secretarial services to the Governing Board and all other

organs of the Institute established under this Agreement.
ARTICLE XI

FINANCIAL RESOURCES

1.  The financial resources of the Institute shall consist of:

(a) such moneys as member States shall provide from time to
time for the purpose of the Institute, as stipulated in Article
XVI, paragraph (h);

(b) contributions by way of grants, gifts, donations and
subventions received from bilateral and multilateral
organisations, foundations or from other sources in support
of projects and activities approved by the Governing
Board;

(c) tuition and other fees derived from the programme
activities of the Institute, particularly from its training
courses and consultancy services;

(d) such moneys or movable and immovable assets as may in
any manner become payable to, or vested in the Institute
in pursuance of the provisions of this Agreement or in
relation or incidental to the carrying out of its functions.

2.  The acceptance by the Institute of contributions or income under
the provisions of subparagraphs (b) and (d) of paragraph 1 of this Article
shall in every case receive the approval of the Governing Board and be
subject to the financial rules and regulations of the Institute.

ARTICLE XII
ANNUAL BUDGETS
1.  Atleast three months before the commencement of each financial
year, the Director shall prepare for submission to the Governing Board the

annual budgets of revenue and expenditures of the Institute for that financial
year.
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2. The Governing Board shall, before the commencement of each
financial year. consider and approve, subject to such modifications and
amendments as it may consider appropriate, the annual budgets prepared
under paragraph 1 of this Article for that financial year.

3.  Each annual budget shall separately show resources derived
from (i) the contribution of member States; (ii) the programme earnings of
the Institute; (iii) income derived from bilateral and multilateral sources; and
(iv) any other income, and shall indicate distinctly the current and capital
expenditures to be charged against incomes.

4.  Inthe event of the budget for the coming year not being approved
by the Governing Board as of 31st December of the year ending the Director
of the Institute shall be empowered to use up to three month’s budget of the
year just ended.

ARTICLE XIII
ACCOUNTS AND AUDIT

1. The Governing Board shall cause to be maintained proper
books of accounts and shall, within three months after the close of each
financial year, cause the accounts relating to such financial year, together
with a statement of income and expenditure and a statement of the assets
and liabilities of the Institute for that financial year, to be submitted to
professionally qualified auditors fer auditing.

2.  The accounts of the Institute shall be audited by Auditors
appointed under subparagraph (g) of paragraph 3 of Article VI of this
Agreement, and shall have, in respect of the Institute, the same powers and
duties as are conferred to or imposed on auditors in the host country.

3.  All funds of the Institute and grants received from multilateral
and bilateral sources shall be paid into the account of the Institute with banks
approved by the Governing Board.
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ARTICLE XIV

TRANSFER OF ASSETS AND LIABILITIES AND
TRANSITIONAL PROVISIONS

1.  Upon the coming into force of this Agreement, the Governments
of the Republic of Kenya, the United Republic of Tanzania and the Republic
of Uganda in whom the assets and liabilities of the East African Management
Institute are now vested, shall be deemed to have transferred to, and vested
in, the Institute the aforementioned assets and liabilities.

2.  Upon the coming into force of this Agreement, the assets and
liabilities deemed to have been transferred to, and vested in, the Institute
by virtue of paragraph 1 of this Article, shall by virtue of this paragraph
and without further assurance be transferred to, and vested in, the Institute
and from that day the Institute shall, in respect of such assets and liabilities
so transferred and vested, have all the rights and be subject to all the
liabilities which the East African Management Institute has, or is subject to,
immediately before the coming into force of this Agreement.

3.  Allfuture capital expenditures for the expansion and improvement
of the facilities of the Institute shall be the joint responsibility and common
interest of all States adhering to this Agreement.

4.  Every contract or agreement, including contracts of employment,
made by or on behalf of the East African Management Institute by authorised
representatives of that Institute (whether of such a nature that rights and
liabilities thereunder can be assigned by that Institute) shall have the same
effect as if made by or on behalf of the Institute.

5.  Any proceedings by or against the East African Management
Institute pending the coming into force of this Agreement shall be continued
by or against the Institute.

6.  References to the East African Management Institute in any law
or document shall be construed as references to the Institute.

7.  Upon the coming into force of this Agreement, the Director
of the East African Management Institute and other persons then in the
employment of that Institute or rendering service to it shall, without
prejudice
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to the powers vested in the Governing Board, the Academic Board and the
Director of the Institute under this Agreement, and as the case may be,
become employees of, or render service to, the Institute on the same terms
and conditions of service hitherto enjoyed by them with the East African
Management Institute.

ARTICLE XV
REGULATIONS OF THE INSTITUTE

i.  The Governing Board may make regulations for the better
carrying out of the objectives of this Agreement and, without prejudice to
the generality of the foregoing, may make regulations:

fa) prescribing diplomas, certificates and other awards which
may be granted or conferred by the Institute and the
conditions to be fulfilled before they are granted;

(b) relating to the conduct of examinations;

fc) prescribing fees or other payments in respect of admission
to the training courses of the Institute or the conduct of
consultancy services;

(d) regarding the proper management of the finances of the
Institute;

(e) goveming the terms and conditions of service of the staff
of the Institute;

(# providing for disciplinary action against the officers and
other staff of the Institute and for supervisory measures
over any persons undergoing a course of study conducted
by the Institute.

2. Regulations made under the preceding paragraph shall be
circulated to all member States for their information and to all other
organisations and institutions interested in the objectives of the Institute.

ARTICLE XVI
OBLIGATIONS OF MEMBER STATES OF THE INSTITUTE

The member States of the Institute shall co-operate in every way to assist the
Institute in achieving its objectives, and shall in particular:
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(a)
(b)

(c)

@

(e)

®
)

)

1.

take all such steps as may be necessary to implement the
decisions of the Governing Board,;

facilitate the collection, exchange and dissemination of
information, reports and other documents relating to management
development, consultancy and research, as may be requested by
the competent organs and officials of the Institute;

make available training, consultancy and research facilities
on such terms and conditions as may be agreed upon with the
competent organs of the Institute;

where feasible make available national personnel for the
operations and activities of the Institute on such terms and
conditions as may be agreed upon with the competent organ of
the Institute;

pay promptly their special contributions to the budgets of the
Institute as may be determined by the Governing Board or as
may be mutually agreed for particular programmes or projects
to be carried out in their territories by the Institute;

ensure proper accounting for any grants or reimbursable loans
received from or through the good offices of the Institute for
specific programme activities;

support the programmes and activities of the Institute;

make financial contributions promptly within the financial year
of the Institute to the capital and recurrent budgets of the

Institute on the basis of an assessment formula agreed to by the
member States of the Institute;

accord to the Institute such facilities, privileges and immunities
as may be required under Article X VIII of this Agreement.

ARTICLE XVII
CO-OPERATING STATES AND INSTITUTIONS

Subject to the provisions of this Agreement the Governing Board

may seek and maintain active co-operation with governments, organisations
or institutions not parties to this Agreement (collectively referred to in this
Agreement, as “co-operating States and institutions™), which are desirous of
assisting the Institute or its member States in achieving the objectives of the

Institute.
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2. Subject to the provisions of this Agreement, the Governing
Board may enter into arrangements with co-operating States and institutions,
defining methods of co-operating in gereural or relatine to indi vidn»l activivs
or projects. )

3. In furtherance of the provisions of the preceding paragraph,
the Governing Board may seek assistance from co-operating States and
institutions for the implementation of approved projects of the Institute
and in acting as executing agency in respect of such projects for which it
has been able to obtain assistance from co-operating States and institutions
under the provisions of this paragraph.

4.  TheInstitute shall maintain a close consultative and co-operative
relationship with the United Nations Economic Commission for Africa.
The Economic Commission for Africa, in furtherance of this co-operative
arrangement, is expected, within the limit of its resources, to assist the
[nstitute generally and more particularly in promoting the programme and
corporate image of the Institute.

5. The Institute shall also maintain close contact and collaboration
with appropriate United Nations Agencies and other international
organisations for the achievement of its objectives and the implementation
of its programme of activities.

ARTICLE XVIII

STATUS, CAPACITY, PRIVILEGES AND IMMUNITIES

1.  To enable it to achieve its objectives and perform the functions
entrusted to it, the Institute shall possess in the territory of each member
State an independent juridical personality. To this end the status, capacity,
privileges, immunities and exemptions, set forth in paragraphs 2 to 12 of
this Article shall be accorded to the Institute in the territory of each member
State.

2.  The Institute shall for the purposes of this Agreement have the
capacity:

(a) to enter into contracts;

() tosue and be sued;

(c) to acquire and dispose of movable or immovable property;
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(d) subject to the provisions of this Agreement, to borrow such sums
of money as it may require for its purposes.

3.  The Institute, its property and assets shall enjoy immunity
from every form of legal process, except insofar as in any particular case
it has, through the Director of the Institute, expressly waived its immunity:
Provided, however, that no waiver of immunity shall extend to any measure
of execution.

4.  The Institute shall be inviolable. The property and assets
of the Institute shall be immune from search, requisition, confiscation,
expropriation, and any other form of interference by legislative, executive,
judicial or administrative action.

5.  The archives of the Institute, and in general all documents
belonging to it or held by it, shall be inviolable.

6.  The Institute, its property, assets, income and transactions shall
be exempt from all taxation and from customs duties, prohibitions and
restrictions on imports and exports in respect of articles imported or exported
by the Institute for its official use. The Institute shall also be exempt from
any obligation relating to the payment, with-holding or collection of any tax
or duty.

7.  Representatives of the member States attending meetings of the
Institute and who are not otherwise officials of the United Nations, shall
enjoy such privileges and immunities as are provided for mutatis mutandis
by Article VI of the Convention on Privileges and Immunities of the United
Nations.

8.  Officials of the Institute who are not otherwise officials of the
United Nations or of the specialised agencies of the United Nations shall
enjoy such privileges and immunities as are provided for mutatis mutandis
by Article V of the Convention on Privileges and Immunities of the United
Nations.

9.  Without prejudice to the foregoing provisions, the member
States undertake to accord to all representatives of the member States of the
Institute, all officials of the Institute who are not nationals of the member
States of the Institute concerned, representatives of the Organisation of
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African Unity and co-operating States and institutions, such facilities and
courtesies as are necessary for the exercise of their functions in connection
with the Institute.

10. The Director of the Institute shall, in consultation with the host
country and the country of the nationality of the official, have the right
and duty to waive the immunity of any official of the Institute who is not
an official of the United Nations or of a specialised agency of the United
Nations or of any other international agency linked with the Institute in cases
where in his opinion the immunity would impede the cause of justice and
can be waived without prejudice to the interest of the Institute.

1}1.  All persons undergoing training or taking part in a scheme for
the exchange of personnel at the Institute or organised elsewhere within the
territory of a member State of the Institute in pursuance of the provisions
of this Agreement and who are not nationals of the member State of the
Institute concerned, shall have the right of entry into, sojourn, or exit as is
necessary for the purpose of their training or the exchange of personnel.
They shall be granted facilities for speedy trave} and visas, where required,
shall be granted promptly and free of charge.

12. Officials of the United Nations or specialised agencies of
the United Nations performing functions in connection with the Institute
shall respectively enjoy the privileges and immunities provided under the
Convention on Privileges and Immunities of the United Nations or the
Convention on Privileges and Immunities of the Specialised Agencies as the
case may be.

13. The Institute shall co-operate at all times with the appropriate
authorities of the member States to facilitate the proper administration of
justice, secure the observance of national laws and prevent the occurrence
of any abuse in connection with the privileges, immunities and facilities
mentioned in this Article.

14. The Chairman of the Governing Board shall conclude with
the host country an appropriate headquarters agreement in relation to the
Institute.
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ARTICLE XIX
AMENDMENTS
1.  Any member State of the Institute may submit proposals 1n

writing for the amendment of this Agreement.

2. Any such proposals shall be submitted to the Chairman of the
Govemning Board who shall transmit them to the other member States of the
Institute for their comments and subsequently to the Governing Board for
consideration and approval by two-thirds majority.

3.  The Goveming Board shall make rules and regulations for the
application of the provisions of this Article.

ARTICLE XX
WITHDRAWAL, SUSPENSION OF MEMBERSHIP OR DISSOLUTION

1.  Any member State of the Institute wishing to withdraw from
the Institute shall give to the Chairman of the Governing Board one year’s
notice in writing. At the end of this period of one year, if such notice is
not withdrawn, such member State shall cease to be a member State of the
Institute.

2. The membership of the member State that has given notice
of withdrawal shall continue until its notification of withdrawal becomes
effective. A member State withdrawing from the Institute shall continue to
be held responsible for obligations incurred during its period of membership.

3.  Any member State of the Institute which fails for one year to
meet its membership obligations under Article XVI of this Agreement and
which will not have paid by the end of the first quarter of the second year,
shall be suspended until such time as it fulfils its obligations to the Institute
in full. A suspended member State shall continue to be held responsible for
obligations incurred during its period of membership.

4. A disqualified member shall forfeit all rights and privileges of
the Institute.
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5. In the unlikely event of dissolution the assets and liabilities
of Eastern and Southern African Management Institute shall be treated in
accordance with international conventions.

ARTICLE XX1
SETTLEMENT OF DISPUTE
Any dispute that may arise among the member States of the Institute
regarding the interpretation or application of this Agreement shall be
amicably settled by direct agreement between the parties. In the event of
a failure to settle such a dispute, the matter may be referred to the

Governing Board by a party to such dispute and the decision of the Board
shall be final.

History: Statute 12/1988:; Cap. 126 (Revised Edition, 2000)
Cross References

Convention on Privileges and Immunities of the United Nations
East African Community Management Institute Act, Act No. 40 of 1974



	part one
	Untitled
	Untitled
	Untitled
	THE REPUBLIC OF UGANDALAWS OF THEREPUBLIC OF UGANDA(Enacted as at 31st December, 2023)REVISED EDITION, 2023Volume XIPrepared by the Uganda Law Reform Commission underthe authority of the Law Revision ActXXX,XXXI.TABf E OF CO:'iTElVJ'SVOLUME XICulturai Leadersinstitution of Trnditicnal or CulturalLeaders ActTraditional Rulers (Restitution ofAssets and Properties) ActEducation and LibrariesBusiness .. Technical, VocationaiEducation and Training Ac!Dep(,sit Library and DocumentationCentre ActEastern aud Southc:rn AfricanManagement Institute ActEducation (Pre-Primary, Prirnary andPost-Primary) ActHigher Education Students Financing ActHotei and Tourism Training Institute ActIslamic University in Uganda ActLaw Development Centre ActMakercre U niversity (Deposit Library) ActManagement Training and AdvisoryCentre ActNational Curriculum DevelopmentCentre ActNational Library ActNalional Records and Archives ActUganda Cancer Institute ActUganda Heart Institute ActUganda National Examinations Board ActUganda Wildlife ConservationEducation Centre ActUganda Wildlife Research and TrainingInstitute ActUniversities and Other TertiaryInshtutions ActC􀀉h(JJ}fer2422􀉅132442452462472482492502512522532542557,:; c􀀃"o257258259260261262p..􀀁-;,874387568763878387878810888289078925896789808984900]90219039906]90799l03912691439161IV Table of ContentsXXXII. Estates, Trusts and Succession263 9243264 9249265 9274266 9289267 9293268 9300269 9422270 9426Administration of Estates (SmallEstates) (Special Provisions)Act Administrator General's ActEstates of Missing Persons(Management) ActProbates (Resealing) ActPublic Trustee ActSuccession ActTrust Corporations (Probate andAdministration) ActTrustees ActTrustees Incorporation Act 271 9469272 9481273 9500274 9529275 9544276 9571XXXIII. ParliamentAdministration of Parliament ActParliamentary Pensions Act Parliament(Powers and Privileges) ActXXXIV. Political SystemsMovement ActOther Political Systems ActXXXV. PresidentEmoluments and Benefits of the277 9581278 9606279 9607President, Vice President andPrime Minister ActPresidential Engagements ActPresidential Standard Act Transferof Powers and Duties Act 280 9610TITLE XXXCULTURAL LEADERSInstitution of Traditional or Cultural Leaders ActTraditional Rulers (Restitution of Assets andProperties) Act242 8743243 8756htstiturion q/'Tf"aclitioruJl or c:ulturrt! f,e(u.lers .AcI jCap. 242. 8743CH;\PTER 242THE INSTITUTION OF TRADITIONAL OR CULTURALLEADERS ACTArrangement of SectionsSectionPART 1----INTERPRETAT!ONl. InterpretationPART Il---lNSTlTUTION OF TRADITIONAL OR ClJLTURALLEADER2. Existence of the institution of traditional or cultural leader3. Institution of traditional or cultural leader4. Installation of traditional or cultural leader5. Publication of declaration of traditional or cultural leader6. Capacity of institution of traditional or cultural leader7. Publication of abdication or cessation of traditional or culturalleaderPART Ill--ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersPART IV--PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leadersl 0. Responsibility of community where traditional or culturalleadeer xistsPART V-RESTRICTIONS ON TRADITIONAL OR CULTURALLEADERI 1. Exercise of administrative, iegislative or executive powers12. Traditional and cultural leaders not to join or participate mpartisan politics13. Prohibited customs or traditions!n:,tittuion (􀀷/Jf,·a<-iifinnal or (􀀸'ultural L.,c:tt{ier5i" ilc! !Cap. 242. 8743CHAPTER 242THE INSTITUTION OF' TRADITIONAL OR CFLTCRALLEADERS ACTArrangement of SectionsSectionPART !---INTERPRETATIONl . InterpretationPART 11--lNSTITUTION OF TRADITIONAL ORCULTURAL LEADER2. Existence of the institution of traditional or cultural leader3. Institution of traditional or cultural leader4. Installation of traditional or cultural leader5. Publication of declaration of traditional or cultural leader6. Capacity of institution of t raditional or cultural leader7. Publication of abdication or cessation of traditional or culturalleaderPART III----ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersPART IV-PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leaders10. Responsibility of community where traditional or cultural leaderexistsPART V---RESTRICTIONS ON TRADITIONAL OR CULTURALLEADER11 . Exercise of administrative, legislative or executive powers12. Traditional and cultural leaders not to join or participate mpartisan politics13. Prohibited customs or traditions8744 Cap. 242.] Institution of Traditional or Cultural Leaders Act14. Relationship with foreign governmentsPART VI-RESOLUTION OF DISPUTES15. Resolution of disputesPART VII-MISCELLANEOUS16. Liability of traditional and cultural leaders17. Symbols and seals of institution of traditional or cultural leaders18. Power to amend Schedules19. RegulationsSchedule 1Schedule 2SCHEDULESCurrency PointPrivileges and Benefits ofTraditional and Cultural Leaders-1l/1, .,tl.l.l•t ,,',.,.) J1. c·'../ ' ,T,,.l-,,( h'; t,;O .,k. ' l,I r,.I!, . 'I""U ,1 tU .rt'n1l lA .􀁥,l, .h ,1i.' ,1 ... ,,. .:A1 ( ·t [Cap. 242.CHAPTER 242THE INSTITUTION OF TRADITIONAL OR CULTURALLEADERS ACT8745Commencement: 4 December, 20 J 1An Act to provide for the operationalisation of Article 246 of theConstitution on the institution of traditional or cultural leaders; toprovide for the existence of traditional or cultural leaders in anyarea of Uganda in accordance with the Constitution; to providefor the privileges and benefits of traditional and cultural leaders; toprovide for the resolution of issues relating to traditional andcultural leaders and for related matters.PART l---INTERPRETATIONL InterpretationIn this Act, unless the context otherwise requires---·''court" means the High Court of Uganda;"Constitution" means the Constitution of the Republic of Uganda;"corporation sole" means a continuous legal personality that isattributed to successive holders of certain monarchical positionssuch as kings;"currency point" has the value assigned to it in Schedule l to this Act;"institution of tradiiional or cultural leader" means the throne, station,status or other position held by a traditional or cultural leader and"institution" shall be construed accordingly;"Government" means the Government of Uganda;"Minister" means the Minister responsible forculture; "partisan politics" includes---(a) promoting, or supporting a political party or politicalorganisation or an individual in respect of political activities;(b) making statements against Government or oppositionpolicies or programmes; and(c) making statements or comments on Bills or motions underconsideration by Parliament with a view to influencingtheir outcome;8746 Cap. 242.) Institution of Traditional or Cultural Leaders Act"privilege" means a right, advantage or immunity, conferred on atraditional or cultural leader;"traditional or cultural leader" means a king or similar traditionalleader or cultural leader by whatever name called who derivesallegiance from the fact of birth or descent in accordance withthe customs, traditions, usage or consent of the people led bythat traditional or cultural leader.PART II-INSTITUTION OF TRADITIONAL OR CULTURALLEADER2. Existence of institution of traditional or cultural leaderSubject to the Constitution, the institution of traditional or cultural leadermay exist in any area of Uganda in accordance with the culture, customsand traditions or wishes and aspirations of the people to whom it applies.3. Institution of traditional or cultural leader(1)ways(a)(b)A traditional or cultural leader may be instituted in the followingin accordance with the culture, customs and traditions ofthe people to whom it applies; orin accordance with the wishes and aspirations of the people towhom it applies, through a resolution of not less than two-thirdsof all members of the district local councils and subcounty localgovernment councils respectively in the area.(2) The institution under subsection (1) shall be communicated inwriting to the Minister.4. Installation of traditional or cultural leader(1) A person may be installed as a traditional or cultural leader in anyarea of Uganda if that person derives allegiance from-(a) birth; or(b) descent,in accordance with the customs, traditions, usage or consent of thepeople led by that traditional or cultural leader.l1z.:sritulion ql J}·t1(litio11l1l 01· C.'uit1.11􀀬t1l L.eacler,\ /1(·t !Cap, 242. 8747(2) it\ person shall not be installed as (1 traditional or cu!turai lead.erunless the person dcr1ves allegiance frorn birth_ or descent in accordance \Vitl1,\rticle 246( l) to (6) of the Constitution.(3) Subject to Article 246(3)(d) of the Constitution, a person shallnot be compelled to pay allegiance or contribute to the cost of maintaining atraditional or cultural leadeL(4) Any person who compels another person to pay allegiance to atraditional or cultural leader commits an offence and is liable, on conviction,to a fine not exceeding twenty-four currency points or to imprisonment for aterm not exceeding one year, or both.5. Publication of declaration of traditional or cultural leaderWhere a traditional or cultural ieader has been declared to exist in any areaof Uganda in accordance wilh th􀇻􀇼 culture, customs and traditions or wishesand aspirations of the people, the Minister shall cause the declaration to bepublished in the Gazette.6. Capacity of institution of traditional or cultural leader(1) The institution of a traditional or cultural leader is a corporationsole with perpetual succession and with capacity to sue and be sued and tohold assets or properties in trust for itself and the people concerned.(2) A traditional or cultural leader may hold any asset or propertyacquired in a personal capacity.7. Publication of abdication or cessation of traditional or culturalleaderWhere a traditional or cultural leader--(a) abdicates the institution of a traditional or cultural leader; or(b) lawfully ceases to be a traditional or cultural leader,the Minister shall cause the abdication or cessation to be published in theGazette.8748 Cap. 242.) Institution of Traditional or Cultural Leaders ActPART III-ROLE OF TRADITIONAL AND CULTURAL LEADERS8. Role of traditional and cultural leadersA traditional or cultural leader shall-(a) promote and preserve the cultural values, norms and practiceswhich enhance the dignity and wellbeing of the people where heor she is recognised as such; and(b) promote the development, preservation and enrichment of all thepeople in the community where he or she is recognised as such.PART IV-PRIVILEGES AND BENEFITS9. Privileges and benefits of traditional and cultural leaders(1) A traditional or cultural leader shall enjoy the privileges andbenefits specified in Schedule 2 to this Act.(2) A traditional or cultural leader shall enjoy such privileges andbenefits as may be conferred by the Government and local government or asthat leader may be entitled to under culture, custom or traditions which arenot inconsistent with the Constitution or this Act or any other law.(3) Where a traditional or cultural leader exists in more than oneregional government, the benefits shall be paid by the regional governmentsin equal proportions.tax.(4) The benefits payable under this section shall be free from income(5) The duties and responsibilities of a traditional or cultural leadermay be financed through the Central Government from the ConsolidatedFund as a grant.10. Responsibility of community where traditional or cultural leaderexists(1) The community where a traditional or cultural leader is installedshall have the primary responsibility of maintaining the traditional or culturalleader.!Cap. 242. 8749(2) Not1.vithsta.nding subsection ( 1 ), a person shall not be compelledto contribute to the cost of maintaining a traditional or cultural leader or anyinstitution of the traditional or cultural ieader.PART V---RESTRICTIONS ON TRADiTIONAL OR CULTURALLEADER11. Exercise of administrative, legislative or executive powersA traditional or cultural ieader shall not have or exercise anyadministrative, legislative or executive powers of Government or a localgovernment.12. Traditional and cultural leaders not to join or participate inpartisan politics(I) A person shall not, whiie remaining a traditional or culturalleader, join or participate in partisan politics.(2) i\ traditional or cultural leader wishing to take part and seekingelective office shall abdicate his or her position in the institution not less thanninety days before nomination day in respect of that election.(3) For the purposes of this section, a person joins or participates inpartisan politics when that person----(a) becomes a registered member or card bearing member of thepolitical party or political organisation;(b) allows a member of a political party or political organisationor individual for purposes of political activities to articulateviews, aspirations and interests of that political party or politicalorganisation or individual;(c) knowingly attends a rally or debate where the views, aspirationsor interests of a political party or political organisation arearticulated;(d) allows a person in the employment of the traditional or culturalinstitution of which the person is a leader to engage in any of theactivities referred to in paragraphs (a) to (c).( 4) Any person who knowingly involves a traditional or cultural leaderin partisan politics commits an offence and is liable, on conviction, to8750 Cap. 242.] Institution of Traditional or Cultural Leaders Acta fine not exceeding twenty-four currency points or to imprisonment fora term not exceeding one year, or both.13. Prohibited customs or traditionsA traditional or cultural leader or institution shall not practise any custom,culture, usage or tradition that detracts from the rights of any person asguaranteed under the Constitution or contravenes the Constitution or anyother law.14. Relationship with foreign governments(1) A traditional or cultural leader shall not deal with foreigngovernments except with concurrence of the Government.(2) The Minister responsible for foreign affairs shall developguidelines for approval to be granted under subsection (1).PART VI-RESOLUTION OF DISPUTES15. Resolution of disputes(1) Any conflict or dispute within the traditional or cultural institutionor within the community shall be handled by a council of elders or clanleaders or a representative body chosen and approved by the community,in accordance with the traditions, customs and norms of dispute or conflictresolution pertaining to that community.(2) Where the community fails to resolve the conflict or dispute inaccordance with subsection ( 1 ), the matter shall be referred to the court.(3) For the avoidance of doubt, the conflict or dispute referred to insubsection ( 1) is a conflict or dispute relating to-(a) whether or not a community should have a traditional or culturalleader;(b) who should be the traditional or cultural leader of the communityor area of Uganda; or(c) whether or not the proper procedure for installation of a traditionalor cultural leader has been followed.16. Liahility of traditional and cu]tural leaders(1) A traditional or cultural leader is personally !iable for any civil,vroag committed by 1hc traditionai or cultural leader or an agent or personin the employment or acting under the authority of the traditional or culturalleader.(2) A person who purports to act on behalf of a traditional or culturalle
	Untitled

	succession
	succ
	success

	part two
	Untitled
	Untitled
	Untitled
	Untitled
	Untitled
	Untitled


