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CHAPTER 242

THE INSTITUTION OF TRADITIONAL OR CULTURAL
LEADERS ACT

Commencement: 4 December, 2011

An Act to provide for the operationalisation of Avticle 246 of the
Constitution on the institution of traditional or cultural leaders; to
provide for the existence of traditional or cultural leaders in any
area of Uganda in accordance with the Constitution; to provide
for the privileges and benefits of traditional and cultural leaders; to
provide for the resolution of issues relating te traditional and
cultaral leaders and for related matters.

PART I-—INTERPRETATION
1.  Interpretation

In this Act, unless the context otherwise requires——
“court” means the High Court of Uganda;
“Constitution” means the Constitution of the Republic of Uganda;
“corporation sole” means a continuous legal personality that is
attributed to successive holders of certain monarchical positions
such as kings;
“currency point” has the value assigned to it in Schedule 1 to this Act;
“nstitution of traditional or cultural leader” means the throne, station,
status or other position held by a traditional or cultural leader and
“institution” shall be construed accordingly;
“Government” means the Government of Uganda;
“Minister” means the Minister responsible for
culture; “partisan politics” includes—-
(a) promoting, or supporting a political party or political
organisation or an individual in respect of political activities;
(b) making statements against Government or opposition
policies or programmes; and
(c) making statements or comments on Bills or motions under
consideration by Parliament with a view to influencing
their outcome;
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“privilege” means a right, advantage or immunity, conferred on a
traditional or cultural leader;

“traditional or cultural leader” means a king or similar traditional
leader or cultural leader by whatever name called who derives
allegiance from the fact of birth or descent in accordance with
the customs, traditions, usage or consent of the people led by
that traditional or cultural leader.

PART II—INSTITUTION OF TRADITIONAL OR CULTURAL
LEADER

2. Existence of institution of traditional or cultural leader

Subject to the Constitution, the institution of traditional or cultural leader
may exist in any area of Uganda in accordance with the culture, customs
and traditions or wishes and aspirations of the people to whom it applies.

3. Institution of traditional or cultural leader

(1) A traditional or cultural leader may be instituted in the following
ways—

(a) in accordance with the culture, customs and traditions of
the people to whom it applies; or

(b) in accordance with the wishes and aspirations of the people to
whom it applies, through a resolution of not less than two-thirds
of all members of the district local councils and subcounty local
government councils respectively in the area.

(2) The institution under subsection (1) shall be communicated in
writing to the Minister.

4. Installation of traditional or cultural leader

(1) Aperson may be installed as a traditional or cultural leader in any
area of Uganda if that person derives allegiance from—

(a) birth; or

(b) descent,
in accordance with the customs, traditions, usage or consent of the
people led by that traditional or cultural leader.
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(2) A person shall not be installed as a traditional or cultural leader
unless the person derives allegiance from birth or descent in accordance with
Article 246(1) to (6) of the Constitution.

(3) Subject to Article 246(3)(d) of the Constitution, a person shall
not be compelled to pay allegiance or contribute to the cost of maintaining a
traditional or cultural leader.

(4) Any person who compels another person to pay allegiance to a
traditional or cultural leader commits an offence and is liable, on conviction,
to a fine not exceeding twenty-four currency points or to imprisonment for a
term not exceeding one year, or both.

5. Publication of declaration of traditional or cultural leader

Where a traditiona} or cultural leader has been declared to exist in any area
of Uganda in accordance with the culture, customs and traditions or wishes
and aspirations of the people, the Minister shall cause the declaration to be
published in the Gazette.

6.  Capacity of institution of traditional or cultural leader

(1) The institution of a traditional or cultural leader is a corporation
sole with perpetual succession and with capacity to sue and be sued and to
hold assets or properties in trust for itself and the people concerned.

(2) A traditional or cultural leader may hold any asset or property
acquired in a personal capacity.

7. Publication of abdication or cessation of traditional or cultural
leader

Where a traditional or cultural leader—

(a) abdicates the institution of a traditional or cultural leader; or

(b) lawfully ceases to be a traditional or cultural leader,
the Minister shall cause the abdication or cessation to be published in the
Gazette.
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PART III—ROLE OF TRADITIONAL AND CULTURAL LEADERS
8. Role of traditional and cultural leaders

A traditional or cultural leader shall—

(a) promote and preserve the cultural values, norms and practices
which enhance the dignity and wellbeing of the people where he
or she is recognised as such; and

(b) promote the development, preservation and enrichment of all the
people in the community where he or she is recognised as such.

PART IV—PRIVILEGES AND BENEFITS
9.  Privileges and benefits of traditional and cultural leaders

(1) A traditional or cultural leader shall enjoy the privileges and
benefits specified in Schedule 2 to this Act.

(2) A traditional or cultural leader shall enjoy such privileges and
benefits as may be conferred by the Government and local government or as
that leader may be entitled to under culture, custom or traditions which are
not inconsistent with the Constitution or this Act or any other law.

(3) Where a traditional or cultural leader exists in more than one
regional government, the benefits shall be paid by the regional governments
in equal proportions.

(4) The benefits payable under this section shall be free from income
tax.

(5) The duties and responsibilities of a traditional or cultural leader
may be financed through the Central Government from the Consolidated
Fund as a grant.

10. Responsibility of community where traditional or cultural leader
exists

(1) The community where a traditional or cultural leader is installed
shall have the primary responsibility of maintaining the traditional or cultural
leader.
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(2) Notwithstanding subsection (1), a person shall not be compelled
to contribute to the cost of maintaining a traditional or cultural leader or any
institution of the traditional or cultural leader.

PART V--—RESTRICTIONS ON TRADITIONAL OR CULTURAL
LEADER

11.  Exercise of administrative, legisiative or executive powers

A traditional or cultural leader shall not have or exercise any

administrative, legislative or executive powers of Government or a local

government.

12.  Traditional and cultural leaders not to join or participate in
partisan politics

(D) A person shall not, while remaining a traditional or cultural
leader, join or participate in partisan politics.

(2) A traditional or cultural leader wishing to take part and seeking
elective office shall abdicate his or her position in the institution not less than
ninety days before nomination day in respect of that election.

(3) For the purposes of this section, a person joins or participates in

partisan politics when that person—

(a) becomes a registered member or card bearing member of the
political party or political organisation;

(b) allows a member of a political party or political organisation
or individual for purposes of political activities to articulate
views, aspirations and interests of that political party or political
organisation or individual;

(¢) knowingly attends a rally or debate where the views, aspirations
or interests of a political party or political organisation are
articulated;

(d) allows a person in the employment of the traditional or cultural
institution of which the person is a leader to engage in any of the
activities referred to in paragraphs (a) to (c).

(4) Any person who knowingly involves a traditional or cultural leader
in partisan politics commits an offence and is liable, on conviction, to
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a fine not exceeding twenty-four currency points or to imprisonment for
a term not exceeding one year, or both.

13. Prohibited customs or traditions

A traditional or cultural leader or institution shall not practise any custom,
culture, usage or tradition that detracts from the rights of any person as
guaranteed under the Constitution or contravenes the Constitution or any
other law.

14. Relationship with foreign governments

(1) A traditional or cultural leader shall not deal with foreign
governments excepi with concurrence of the Government.

(2) The Minister responsible for foreign affairs shall develop
guidelines for approval to be granted under subsection (1).

PART VI-—RESOLUTION OF DISPUTES

15. Resolution of disputes

(1)  Any conflict or dispute within the traditional or cultural institution
or within the community shall be handled by a council of elders or clan
leaders or a representative body chosen and approved by the community,
in accordance with the traditions, customs and norms of dispute or conflict
resolution pertaining to that community.

(2) Where the community fails to resolve the conflict or dispute in
accordance with subsection (1), the matter shall be referred to the court.

(3) For the avoidance of doubt, the conflict or dispute referred to in
subsection (1) is a conflict or dispute relating to—

(@) whether or not a community should have a traditional or cultural
leader;

(b)  who should be the traditional or cultural leader of the community
or area of Uganda; or

(c) whether or not the proper procedure for installation of a traditional
or cultural leader has been followed.



16, Liability of traditional and culfural leaders

(t) A traditional or cultural leader is personally liable for any civil
wrong committed by the traditional or cultural leader or an agent or person
in the employment or acting under the authority of the traditional or cultural
leader.

(2) Aperson who purports to act on behalf of a traditional or cultural
leader without the authority or knowledge of the traditional or cuitural leader
is liable for any civil or criminal act committed by him or her.

17. Symbols and seals of institution of traditional or cultural leaders

(t) Institutions of traditional or cultural leaders may have flags,
anthems, seals, royal regalia, motto and logos.

(2) Flags, anthems, seals, royal regalia, motto and logos of traditional
or cultural leaders existing before the coming into force of this Act shall
continue to be in use.

18, Powser to amend Schedules

The Minister may, by statutory instrument, with the approval of Cabinet,
amend the Schedules to this Act.

1%, Regulations

(1) The Minister may, by statutory instrument, with the approval of
Parliament, make regulations for better carrying into effect the provisions of
this Act.

(2) Regulations made under this section may prescribe in respect of a
contravention of the regulations, a penalty not exceeding a fine of forty-eight
currency points or imprisonment for a term not exceeding two years, or both.
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SCHEDULES
Schedule 1
Sections 1, 18

Currency Point

A currency point is equivalent to twenty thousand shillings.



2 eop
fe |
i 1oty mye "201A195 orjqnd
3 soueyudIp 101 ojqisucdsar
- ittty ADISTUrN oU3
pue SIpeo] Ag owin 03
wosaid pue SWIT} WO | UOISSILUSURI)
juswssory | ised Suipuey POMOTADI 2q | [enueul poads | uoIssIWSURN
AQ pRUTULIOIOD uo Aorjod ojaoueMmoOl[e | ¢ ‘OHO Yim |  [enuewt poads
Lomne | Funsixe s ek B 00Uo 90I] X®] SB | DOJ00D I9jeM ¢ pue [esa1p
usedwon v 50URPIOINE UL SSB[0 181) AQ | "epuRd ulgim wneiouoy | ‘ourdus [osamp IRpuijAs 9
Ag pepraoad | sjuowefueiie | 9Snods B UUM | [2AS] AJISISATUN | [RUOHIPUOOUN IOPUILAD ‘DALIP [22UM
Fururen [eung 103 [oARI Avtd o7 dn uaIppyo [enuue ue ‘000087 $ 00691
i AJIIB] | JUSWIUIDAOD AQ | Jopee] [Inyno 1eo1dojorg | eplaoid Avwr :o1oTaA :2[OTYA
pUE J]9S 10, | UONNGLIUO.} | IO [BUORIPRL Y 0M1 104 | JUSUILISACD) woddng B0
ypap yodn BOUDMOJD a1o1yaa
Aranoes SIUNURTUDALY JEXV XS pHOpOnp WRLADAOUOL] roddng aponyaa 1oLl

SI2pPRaT] [RANYN) PUR [RUOHIPRLL JO SIYIUDY pUL SIBOMIALL]
1 .1dv¥d

21 “(1)6 suonoeg

prm—

7 anpayog



PART II

Benefits of Institutions of Traditional and Cultural Leaders

Rehabilitation of Maintenance of Support for Establishment and Publication
residence gazetted cultural research and maintenance of of official list of
sites documentation website traditional/ cultural

leaders

A contribution by Maintenance of Support for research Establishment and Publication

Government towards gazetted cultural and documentation at maintenance of through the

the cost of sites at the cost of the cost of website through the Ministry

rehabilitation of Government to a Government for the Ministry responsible responsible for

existing institutional standard traditional history for culture. culture.

or official residence to
a standard determined
by the Ministry
responsible

for works, housing
and communications.

determined by the
Ministry
responsible for
culture.

and cultural heritage
through the Ministry
responsible for
culture.

SUPPort of

cooperation

Government
to support
cooperation
among the
traditional
or cultural

institutions.
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